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requested shall be paid to the employee at his/her option to a maximum of 
eighty (80) hours in any pay period.  Compensatory time is not available for 
use until it appears on the employee’s earnings statement and on the date 
the funds are made available. 

Upon termination of employment, an employee shall be paid for unused 
compensatory time at a rate which is the higher of: 

1. The final regular rate received by the employee; or  
2. The average regular rate received by the employee during the last 

three (3) years of employment. 
13.11 - Wash-Up Time 

Employees whose jobs require it will be permitted a reasonable paid 
wash-up period before the end of the shift. The Labor/Management 
Committees may recommend to the Agency those positions which qualify for 
wash-up time. 
13.12 - Stand-By Pay 

An employee is entitled to stand-by pay if he/she is required by the 
Agency in writing to be on stand-by, that is, to be available for possible call 
to work.  If it is not practical to notify an employee in writing regarding 
stand-by status, the Employer may utilize oral or telephone means.  Stand-
by status may be canceled by telephone, providing written notice of such 
cancellation is provided to the employee within forty-eight (48) hours.  An 
employee entitled to stand-by pay shall receive twenty-five percent (25%) 
of his/her base rate of pay for each hour he/she is in stand-by status.  Stand-
by time will be excluded from overtime calculation.  Stand-By status shall 
be distinguished from Call-Back status by the following:  1) Direct notice of 
the requirement, as in the preceding; 2) Employee’s off-duty activities are 
specifically restricted by the Employer; 3) Employee is given a specific 
period of time during which he/she must respond to any summons from the 
Employer with the consequence of discipline for failure to respond/report.  
Once summoned to report, Stand-By pay will continue until the employee 
reports and actual work is performed, at which time the pay provisions of 
the Call-Back Section (Section 13.08) will apply and Stand-By pay will 
cease.  An employee required to carry a pager while “on-call” is not in 
Stand-By status unless specifically notified that he/she is to be on “Stand-
By” status. 
13.13 - Flextime/Four Day Work Week 

Where practical and feasible, hours and schedules for bargaining unit 
employees may include:  

1. Variable starting and ending times;  
2. Compressed work week, such as four 10-hour days;  
3. Other flexible hour concepts; 
4. Schedule adjustments for pre-scheduled medical appointments shall 

be made only by mutual agreement.  It is understood that the 
Employer's refusal is not grievable; 

5. The trading of shifts for pre-scheduled medical appointments shall be 
by mutual agreement. The refusal of the Employer is not grievable. 


